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The priorities of the Danish Presidency: what about people

From the 1% of January
until the end of June
2012, Denmark will be in
charge of the Presidency
of the Council of the
European Union.
According to its work
programme, presented at
the European Parliament
in Strasbourg, the Danish
Presidency will focus on
“Europe at work” to cre-
ate an European Union
which will be responsi-
ble, dynamic, green and
safe.

Despite the great expec-
tations that rose during
the European Day of Per-
sons with Disabilities,
when the Danish Minister
for Social Affairs and In-
tegration announced a
cross-cutting plan to
tackle disabilities related
issues, the actual work
programme refers only
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with disabilities?

few times to people with
disabilities.

To foster a dynamic mar-
ket, the Danish Presi-
dency is focusing on
“securing a future labour
market, health, and a
labour market in need of
everyone”.

This includes promoting
“the  participation of
older people in the la-
bour market and in the
voluntary sector and at
the same time initiate a
discussions on how mod-
ern technological aids
can make life easier for
older people and for
people with disabilities,
so that their resources
can be used for the bene-
fit of society”.

The plan also foresees
“the implementation of
the EU strategy for peo-
ple with disabilities”.

Above all, the Presidency
plan announced the in-
crease of technological
helps to actively involved
people with disabilities in
the society.

Overall, the Danish Presi-
dency wants to focus on
the creation of sustain-
able jobs and at the
same time in fighting
against poverty and so-
cial exclusion or equality.

EASPD will participate to
the conference on
“Conference on_accessi-
bility and participation”,
organised by the Danish
Presidency on the 5% and
the 6™ of March 2012
bringing its contribution
to the fruitful debate.

Website of the Danish
Presidency: http://
eu2012.dk/en
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New EU Directive on public procurement

The European Commission
on _the 20" of December
2011 has issued a proposal
for a Directive of the
European Parliament and
Council on public procure-
ment. This is the first
wholesale revision of pub-
lic procurement law in the
EU since 2004 and repre-
sents a substantial change
in approach in a number
of significant areas.
The main objective of the
proposed Directive, to-
gether with the all pack-
age is to simplify rules and
procedures and make
them more flexible.
Therefore, the Commis-
sion proposes in particu-
lar:
=  the possibility of
increased recourse
to negotiation, ena-
bling the contract-
ing authorities to
purchase goods and
services which are
better tailored to
their needs at the
best price;
the extension and,
in the medium
term, generalisation
of electronic com-
munication in public
procurement, since
it offers an essential
means of simplifying
public tendering;
= a drastic cut in the
administrative bur-
den, including the
number of docu-
ments required
from economic op-
erators, thereby
making their lives

Page 2

easier.

The revision of the pub-
lic procurement Direc-
tive announced by the
Commission is part of an
overall programme to
thoroughly modernise
public tendering in the
European Union. Indeed,
the reform of legislation
on public procurement is
one of the twelve prior-
ity actions set out in the
Single Market Act
adopted in April 2011.

Michel Barnier, European
Commissioner  responsi-
ble for Internal Market
and Services, has de-
clared: "This reform is
necessary, ambitious and
realistic. The current
Directives have proven
their worth. But Direc-
tives must move with the
times. | would like to
make sure that the pub-
lic procurement proce-
dures become simpler
and more effective and
that they make life eas-
ier for those whose daily
work involves public pro-
curement.”

Concerning social ser-
vices, the evaluation on
the impact and effec-
tiveness of EU public
procurement Directive
has shown that social,
health and education
services have specific
characteristics  which
make them inappropriate
for the application of the
regular procedures for

the award of public service
contracts. Indeed, these
services are typically pro-
vided within a specific
context that varies widely
between Member States
due to different adminis-
trative, organisational and
cultural circumstances.
The services have, by their
very nature, only a very
limited cross border di-
mension.

The European Commission
explains that Member
States should have large
discretion to organise the
choice of service provid-
ers. The proposal takes
into account this by pro-
viding a specific regime for
public contracts for ser-
vices with a higher thresh-
old of EUR 500 000 and
imposing only the respect
of basic principles of
transparency and equal
treatment.

A quantitative analysis of
the values of contracts for
the relevant services
awarded to economic op-
erators from abroad has
shown that contracts be-
low this value have typi-
cally no cross-border inter-
est.

Here the Commission pro-
posal .

EASPD and its Policy Im-
pact Group will assess the
directive in detail and it
will contribute actively to
the debate.


http://europa.eu/rapid/pressReleasesAction.do?reference=IP/11/1580
http://europa.eu/rapid/pressReleasesAction.do?reference=IP/11/1580
http://europa.eu/rapid/pressReleasesAction.do?reference=IP/11/1580
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=COM:2011:0896:FIN:EN:PDF
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=COM:2011:0896:FIN:EN:PDF
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Social Services Europe Network: promoting non-for-profit
social service providers in Europe

On the 12" of December
2011, the Europe Network

Social Services Europe
was launched to
strengthen the profile

and position of social ser-
vices, and to promote the
role of not-for-profit so-
cial service providers
throughout Europe.

The network brings to-
gether seven Europe-wide
networks of not-for-profit
providers of social and
health care services,
SOLIDAR, Eurodiaconia,
the European Platform
for Rehabilitation (EPR),
Workability Europe,
European Federation of
National Organizations
Working with the Home-
less (FEANTSA), the
European Association of
Service Providers for
Persons with Disabilities
(EASPD) and the Euro-
pean Platform for Na-
tional Non-Profit Um-
brella Organizations and
for National Associations

of General Interest
(CEDAG).
EASPD, together with

other organisations, was
the driving force for the

creation of this network.
The President Franz Wolf-
mayr and the Secretary
General Luk Zelderloo,
represented EASPD at the
inauguration!

Social Services Europe
represents 100,000 social
and health services active
across Europe promoting
social inclusion and social
cohesion. The sector, em-
ploying 10% of the EU
workforce, has a long
term commitment to vul-
nerable people and is
constantly searching for
innovative and cost effec-
tive solutions to providing
services. It aims to ensure
that the specificity of not
-for-profit  social and
health care service pro-
viders is recognised and
that economic, social and
legal conditions exist for
quality social and health
care services.

“Member organisations of
the network have exper-
tise as large scale provid-
ers of social and health
services on a not-for-
profit basis. With the in-
crease in demand for our

input both in consulta-
tions and in public fora,
such as the 2010 forum on
social services of general
interest organised under
the Belgian Presidency,
we decided to make our-
selves a formal grouping”
explained Jarmo Kokko,
Social Services Europe
President and Eurodiaco-
nia Chairperson.

He continued: “Social
Services Europe has an
important contribution to
bring to the overall suc-
cess of the EU 2020 strat-
egy and in addressing the
social impacts of the pre-
sent crisis. The current
debates around Europe
2020, quality in Social
Services of General Inter-
est (SSGl), state aid, pub-
lic procurement and so-
cial innovation show that
there is an importance
being attached to SSGI
and there is a space for a
formal, strong network
that can promote the not-
for-profit agenda.”

Daphne lll: protecting children, young people and women
against all forms of violence in Europe

Daphne 1l is a European
programme established in
the framework of the
General Programme on
‘Fundamental Rights and
Justice’ aimed to prevent
and combat violence
against children, young
people and women and to
protect  victims and

groups at risk.

Priorities 2012:

= Rights of victims of
violence

= Violence linked to
harmful practices

= Children as victims
and perpetrators of
violence

= Perpetrator pro-
grammes and inter-
ventions

= Training pro-
grammes for pro-
fessionals in con-
tact with victims

= Empowerment work
at grass-roots level
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The thematic priorities
of Social Services Europe
for the upcoming period
will be: the contribution

of social services to
overall EU policy on staff
and human rights issues,
social innovation and
structural funds.

READ the presse-release

information:

For more
click here!

éaphne


http://ec.europa.eu/justice/grants/programmes/daphne/index_en.htm
http://ec.europa.eu/justice/newsroom/files/daphne_call_ag_2011-2012_en.pdf
http://ec.europa.eu/justice/fundamental-rights/programme/daphne-programme/index_en.htm
http://www.epsu.org/IMG/pdf/Social_Services_Europe_Launch_European_Network_Press_Release.pdf
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PROJECT UPDATES

Project PESSIS: “Promoting employers’ social services
organisations in social dialogue”

Starting from the 15" De-
cember 2011, EASPD is
project coordinator of the

project PESSIS:
“Promoting employers’
social services organisa-

tions in social dialogue”,
financed by the European
Commission, under the DG
Employment, Social Af-
fairs and Inclusion.

The project aims to re-
dress the lack of qualita-
tive and quantitative data
on labour and social dia-
logue issues in the sector
of social services from the
perspective of employers.
It focuses on the social
and economic role of the
social services sector and
its major contribution to

Supported by: DG Employment, Social

Affairs and Inclusion

employment and growth
in Europe. It will last
until September 2012
and it represents the
first step of a longer
term process, as Luk
Zelderloo, EASPD Secre-
tary General, stressed: “I
think that this project
will open a pathway to -
finally- a full recognition
of the social sector in
Europe and at national
level”.

The key action will be a
mapping exercise across
11 European Countries
which will bring to a bet-
ter understanding of how
social dialogue is organ-
ised and structured (or
not) in the social sector
in Europe. It will also
increase the understand-
ing of barriers to en-
hanced cooperation
among employers in the
sector.

The project is managed
by EASPD, in partnership
with seven other Euro-

pean networks repre-
senting social service
providers (Caritas Eu-
ropa, CEDAG, EPR,

For more information, please contact:
Irene Bertana
Irene.bertana@easpd.eu
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Eurodiaconia, FEANTSA,
SOLIDAR, Workability
Europe), the European

Federation of Public Ser-
vice Unions (EPSU), which
comprises 8 million public
service workers from over
250 trade unions and ten
partners representing
NGOs from different Euro-
pean countries that will
manage the mapping exer-
cise at a national level.
The results of the national
mapping exercise will be
combined in a European
Summary Report on social
dialogue on the social ser-
vices sector. The report
will be presented in a Final
Conference that will take
place in Brussels the 21
June 2012.

The Conference will reas-
semble key stakeholders to
have the possibility to dis-
cuss the Report and to
draft some conclusions and
recommendations that,
together with good praxis
examples will be put to-
gether in a toolkit that will
be used an instrument for
capacity building in the
sector.


mailto:Irene.bertana@easpd.eu
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EASPD engages in new EU-project “Raising Awareness &
Corporate Employment opportunities for people with

The project RACE which
kicked off in Turkey in
November 2011 brought
together partners from 5
different countries in the
endeavor to enable per-
sons with disabilities to
enter the open labor mar-
ket and thus to gain more
independence and confi-
dence. This will be
achieved through adapt-
ing and applying in prac-
tice the training materials
and tools developed in
previous EU funded pro-
jects: ‘Conversion’ and
‘Pass it on’, and through
creating new tools for the
project target groups.
The aim is to engage and
guide the participants in
the efforts for creating
and facilitating learning
and employment opportu-
nities for persons with
disabilities.

Why Raising Awareness
for Persons with disabili-
ties is important?

Disability is often con-
nected to unemployment
and social exclusion.
Prejudice and discrimina-
tion are the main reasons
of low employment rates
for people with disabili-
ties in most EU countries.
Also in line with EU con-
ventions & strategies the
society has the responsi-
bility to create opportuni-
ties for them. One way to

disabilities in Turkey”

do so is through Sup-
ported employment which
offers a suitable model to
avoid segregation of per-
sons with disabilities and
is much more inclusive
than sheltered work-
places. The model is
‘place-train-maintain’.
The benefits of increased
independence and inclu-
sion are not limited to
the persons with disabili-
ties only, employers
benefit as well and so
does the society. Still, it
is very rare in practice,
thus the main project aim
is to promote and in-
crease it.

What will be done?
= Transfer of knowl-
edge and EU good

practices, training
materials, guide-
lines

= Support to Turkish
policy makers with
key materials and

expertise
= Raise awareness
among  corporate

and politic commu-
nities and the soci-
ety on the benefits
of persons with dis-
abilities integration

= Enable  managers
and key staff pro-
fessionals to imple-
ment supported
employment

= Enable VET, disabil-

ity organizations
etc. to support the
persons with dis-
abilities in open
labor market

= Achieve sustainabil-
ity through a set-up
of national help-
desk

As a result the employers
and VET providers in Tur-
key and Italy will gain
competences to facilitate
supported employment.
This efficient training
model will be also offered
for further exploitation.
The stakeholders in Tur-
key will get experience
with supported employ-
ment and access to best
practices, as well as EU
networks to equip them
for decision making for
future  policies. The
awareness of supported
employment and its con-
crete benefits will be
raised not only in Turkey
and Italy, but over part-
nership also in other EU
countries.

The first E-Newsletter on
the project will be sent in
February.

For more information, please contact:
Sonia Staskowiak
sonia.staskowiak@easpd.eu
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After three years, the ImPaCT in Europe project ended the

The project ImPaCT in
Europe ended the 31 of
December 2011. This was
a Networking Project in
the field of ICT and dis-
ability financed by the
Life-long Learning Pro-
gramme of DG Education
and Culture.

The objective of the Im-
PaCT in Europe network
was to “accelerate the
effective participation of
target groups at risk of
exclusion and improving
their quality of life” by
facilitating the develop-
ment and implementation
of PCT, stimulating the
effective use of ICT-
enabled services and com-
petence building of the

31st of December 2011

end users of PCT.

ImPaCT in Europe led to
the creation of a long
lasting Network, embed-
ded in the structure of
EASPD. This platform is
used to exchange infor-
mation, develop innova-
tion and to mainstream
and disseminate good
practice in the deploy-
ment of PCT throughout
Europe, especially thanks
to EASPD 10.000 mem-
bers.

EASPD will include the
project outcomes in its
dedicated « Interest
Group on ICT and Assis-
tive technology » keep-
ing the network alive and
growing.

PRE-ANNOUNCEMENT SEMINAR

Here’s listed the achieve-

ments of the partnership:

= stakeholder events

= Mapping of PCT im-
plementation in
Europe

= Ethical Framework
for the implemen-
tation of PCT

= Training Needs Ana-
lysis

= web-
based Information
Centre

= Glossar

To find more about the
outcome of the project,
please visit the website
http://www.impact-in-
europe.eu/ and read our
final newsletter

IBB2- Inclusive Care Teams — People with learning difficulties become colleagues.

Brussels, 19 June 2012

The seminar will be organised in the framework of the IBB2 project -Training for Disability Care Workers: Devel-
oping an integrated mentoring model to support starting a career as a disability care worker- sponsored by the
Lifelong Learning Programme of DG Education and Culture. The main goal of the project is to open the way for
persons with learning difficulties to be employed in the social care sector.

During the seminar, special attention will go to the employment of persons with learning difficulties in the light
of the EU Disability Strategy 2010-2020 and the UN Convention. Also the importance of diversity management
and the main results of IBB1 and IBB2 will be discussed.
More information on the project results and the final seminar will be published in the next IBB2 E-Letter. For
any Information on the project please visit www.lebenshilfe-guv.at/ibb2.

For registration to the seminar (free of charge) please contact sonia.staskowiak@easpd.eu.

Page 6

[EE2


http://www.easpd.eu/
http://www.impact-in-europe.eu/index.php?option=com_content&view=article&id=21&Itemid=60&lang=en
http://www.impact-in-europe.eu/images/downloads/impact-mapping-report.pdf
http://www.impact-in-europe.eu/images/downloads/impact-mapping-report.pdf
http://www.impact-in-europe.eu/images/downloads/impact-mapping-report.pdf
http://www.impact-in-europe.eu/images/downloads/impact-ethical-framework.pdf
http://www.impact-in-europe.eu/index.php?option=com_content&view=article&id=63&Itemid=83&lang=en
http://www.impact-in-europe.eu/index.php?option=com_content&view=article&id=63&Itemid=83&lang=en
http://www.impact-in-europe.eu/images/downloads/impact-glossary-technical-terms.pdf
http://www.impact-in-europe.eu/
http://www.impact-in-europe.eu/
http://www.impact-in-europe.eu/images/downloads/newsletter_2011.pdf
http://www.nqfinclusive.org
mailto:sonia.staskowiak@easpd.eu.
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My Rights — My Voice: Staff training by persons with
disabilities on the United Nations Convention on the Rights
of persons with Disabilities

On the first of October
2011 a new 3-years pro-
ject started, realized
with the support of the
European Commission. Six
organizations from across
Europe, among which
EASPD, together to create
the My Rights-My Voice
project. The project ad-
dresses two issues that
have primal impact on
the quality of life for per-
sons with disabilities,
namely awareness of
their human rights and
quality of specialised ser-
vices.

The expertise and profes-
sionalism of staff working
in the service providing
sector is determinative
for the level of quality
these services offer. In
this sense there is a di-

quality of staff training
and quality of life of dis-
abled persons. Though
education and training
systems in this field differ
from country to country
there is one common is-
sue everywhere: persons
with  disabilities are
hardly ever involved in
staff training. In the My
Rights-My Voice project,
we aim at filling in this
serious gap in the educa-
tional system for service
providers’ staff. Persons
with learning difficulties
will be trained to become
coaches of professionals
working in the field of
service provision. The
content of the training is
based on the UN Conven-
tion on the Rights of Per-
sons with Disabilities
(UNCRPD).

The impact envisaged is
to implement this “train-
the-trainer” approach
into the curriculum of
educational institutions
providing training and
education for staff of ser-
vice providers in the dis-
ability sector. This will
have a positive effect on
the quality of services
people with disabilities
receive and will improve
their life according to the
UNCRPD.

For more information on
this project please con-
tact Sonia Staskowiak:
sonia.staskowiak@easpd.e
u or visit the website
www.innovia.at.

The first E-Newsletter on
the project will be sent in
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rect link between the February.

Galileo satellite technologies can help improving quality of life of people with
motor impairments!

EASPD is organising the testing of a prototype satellite navigation device for people
with motor impairments, in London, in March 2012. The device should enable people
to experience barrier-free movement in a urban environment, according to their
specific profile and needs.

This activity is carried out in the framework of the INCLUSION Project, co-funded by
the European Commission FP7 programme. The project is led by Thales Alenia Space
Italy. For further details on the project, please contact Hervé Gauthier -
herve.gauthier@easpd.eu

SEVENTH FRAMEWORK
PROGRAMME
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Registrations are
now open:

http://krickrac.net/
demo/sous

or via
www.easpd.eu
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' Event Notification

Seminar on the rights of workers in the workshop working

On the 9™ of March the
seminar Status of the
person in the workshop
working environment will
take place in Nurnberg,
Germany, in co-operation
with BAG:WfbM.

The seminar is part of the
annual Workshop Fair/
Werkstatten Messe
(www.werkstaettenmesse.
de), organized by
BAG:WfbM, taking place

environment

from the 8" to the 11"
of March 2012.

The seminar will deal
with the rights of work-
ers with intellectual)
disabilities inside shel-
tered workshops. Topics
such as the status of the
workshop  worker, its
professional career, its
rights and the role of
workshops with regard to
its workers be thoroughly

discussed together with
challenges and models of
good practices.

There is no participation
fee; during the seminar
interpretation to French
and English will be pro-
vided.

For questions on the semi-
nar please contact Sabrina
Ferraina at: sa-
brina.ferraina@easpd.eu

EASPD conference Ljubljana, Slovenia:
ME AND ME, Mental Health and Intellectual Disabilities: Dual

People with intellectual
disabilities are at higher
risk of developing mental
disorders in comparison to
the general population.

These disorders may also
present themselves in dif-
ferent ways, which can
mean they are not prop-
erly identified and there-
fore people do not receive
the required support. Di-
agnosis and subsequent
support process can be
challenging and complex,
especially for people who
have severe and profound

Diagnosis?

developmental disabili-

ties.

EASPD is organising a
conference taking place
on the 24™ and 25" of
May 2012 in Ljubljana,
Slovenia on the topic of
dual diagnosis.

We are honored to have
the President of the Re-
public of Slovenia, Mr.
Danilo Turk, as a guest
speaker at the confer-
ence “Me and Me. - Men-
tal Health and Intellec-
tual Disabilities: Dual

Diagnosis?”. This event will
be organised in close coop-
eration with the Slovenian
umbrella organisation
SOUS and two of its mem-
ber organisations Zveva
Soncek and CUDV Draga.

We hereby invite you to
participate at the confer-
ence.

For more information,
please contact:

Sonia Staskowiak

so-
nia.staskowiak@easpd.eu

MENTAL HEALTH AND INTELLECTUAL DISABILITIES: DUAL DIAGNOSIS?
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Charlotte Boetticher will soon leave EASPD

After more than 3 years at EASPD, Charlotte Boetticher, our Communication and
Membership Officer decided to step back from her job in order to take on a job at
the Brussels office of the European Olympics Committee.

We, at EASPD, are all very sorry to see Charlotte leave. Her work has always been
of a high standard and she very much contributed to the success of the organisa-
tion.

EASPD would like to thank Charlotte for her passionate work and commitment dur-
ing the years she has spent with us and wish her all the very best with her future
employment.

The Narrative Report of the European Parliament event
is now available online!

Click here to find out more!

This publication is sponsored by the Progress programme of the
European Commission, DG Employment, Social Affairs and Equal
Opportunities. It reflects the view only of the author and the Commission
cannot be held responsible for any use which may be made of the
information contained therein.
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